Health Specialist	
The position is in the office of the Nevada Indian Commission (NIC) under direct supervision of the Executive Director as a part of the Department of Health and Human Services (DHHS). This position serves as a single point-of-contact for Nevada’s 28 Tribal Nations and Urban Indians. This job will require presentations to Tribal governments, Tribal Health and Humans Services professionals and Native Americans regarding DHHS services, programs and health related areas. The position provides technical information and assistance to DHHS and research, collects and analyzes health data and statistics; makes recommendations for program development and expansion, resource allocation, and interventions for Native American communities; assists with development and revision of policies and procedures (ensuring compliance with state and federal laws and regulations); and provides written reports. This position will work closely with the DHHS Legislative Liaison who will coordinate and analyze the impact of proposed legislation in conjunction with the DHHS’ five (5) divisions.  Knowledge of Native American medical and social services processes, Tribal government structure, and strong communication skills is preferred. Travel required.
Environmental Management Analyst 	
This position serves as a single point-of-contact for Nevada’s 28 Tribal Nations and Urban Indians. This job will require presentations to Tribal governments, Tribal environmental professionals, cultural experts, and Native Americans regarding state services, programs in areas related to the environment. The position provides technical information and assistance to the Nevada Indian Commission (NIC) and research, collects and analyzes environmental data and statistics; makes recommendations for program development and expansion, resource allocation, and interventions for Native American communities; assists with development and revision of policies and procedures (ensuring compliance with state and federal laws and regulations); and provides written reports. This position will work closely with the ITCN Environmental Liaison to coordinate efforts.  Knowledge of Native American traditional ecological knowledge, Tribal government structure, and strong communication skills is preferred. Travel required.

Economic Development Management Analyst	
This position serves as a single point-of-contact for Nevada’s 28 Tribal Nations and Urban Indians. This job will require presentations to Tribal governments, Tribal economic development professionals, business enterprise staff, and Native Americans regarding state services, programs in areas related to Tribal economic development and small business entrepreneurship. The position provides technical information and assistance to the Nevada Indian Commission (NIC) and research, collects and analyzes environmental data and statistics; makes recommendations for program development and expansion, resource allocation, and interventions for Native American communities; assists with development and revision of policies and procedures (ensuring compliance with state and federal laws and regulations); and provides written reports. Knowledge of state/Tribal tax compacts, Tribal government structure, plus strong communication skills is preferred. Travel required.	

Culture and Education Management Analyst	
This position serves as a single point-of-contact for Nevada’s 28 Tribal Nations and Urban Indians. This job will require presentations to Tribal governments, Tribal economic development professionals, business enterprise staff, and Native Americans regarding state services, programs in areas related to cultural preservation and revitalization, and Indian Education. The position recommends best practices and assistance to the Nevada Indian Commission (NIC) and research, collects and analyzes data and statistics; makes recommendations for program development and expansion, resource allocation, and interventions for Native American communities; assists with development and revision of policies and procedures (ensuring compliance with state and federal laws and regulations); and provides written reports. Knowledge of the history of Indian Education, Tribal government structure, Great Basin culture and history, plus strong communication skills is preferred. This position will supervise some staff. Travel required.




The position is in the office of the Nevada Indian Commission (NIC) under direct supervision of the Executive Director will serve as the direct contact person who shall maintain ongoing communication between the state agency and Indian tribes,  ensure open and consistent communication between each Indian tribe and the state agency, including, without limitation, meeting regularly with leaders of Indian tribes and organizations that are affiliated with one or more Indian tribes in order to build, strengthen and sustain the government-to-government relationship between Indian tribes and the state agency;
Serve as the main representative of the state agency in meetings and other events with Indian tribes and tribal groups or organizations; promote the use of a land acknowledgement statement for each Indian tribes that is located within the boundaries of this State, in whole or in part; Have an understanding of the history, customs and cultures of the Indian tribes that are located within the boundaries of this State; establish protocols that prioritize tribal self-determination; Advise administrators of the state agency on legislative and policy issues of concern to Indian tribes that are within the jurisdiction of the state agency; Raise awareness and understanding of Indian tribes within each office and location of the state agency; and promote equity by developing and implementing a strategic plan and program for how the state agency may better serve Native Americans in this State; Identifying programs and services needed by tribal communities that are within the jurisdiction of the state agency and advocating on behalf of tribal communities for such programs and services; Developing and providing programs and events to educate staff of the state agency about Native Americans and each Indian tribe that is located within the boundaries of this State, in whole or in part; and supporting each Indian tribe that is located within the boundaries of this State, in whole or in part.







In filling a tribal liaison position, a state agency must:
(a) Give preference in hiring to a person who is an enrolled member of an Indian tribe, 
all or part of which is located in this State, or to a person who is certified as a lineal descendant 
of a person enrolled upon an enrollment listing of the Bureau of Indian Affairs or upon the 
enrollment listing of an Indian tribe, all or part of which is located in this State.
(b) Accept not less than six years of previous and relevant employment with an Indian 
tribe as equivalent to a bachelor’s degree in the relevant field.


